RICHARDSON ISD
2009-2010 Hiring Schedule

Pay Grades T1, T2, T3

Teacher, Librarian, Nurse
187/191 Days Maximum
Bachelor Degree - T1 Master's Degree -T2 Doctorate - T3
Years Annual Years Annual Years Annual
Experience Salary | Experience Salary Experience Salary
0 45,100 0 45,895 0 46,690
1 45,400 1 46,195 1 46,990
2 45,700 2 46,495 2 47,290
3 46,000 3 46,795 3 47,590
4 46,300 4 47,095 4 47,890
5 46,600 5 47,395 5 48,190
6 46,875 6 47,670 6 48,465
7 47,150 7 47,945 7 48,740
8 47,425 8 48,220 8 49,015
9 47,700 9 48,495 9 49,290
10 47,975 10 48,770 10 49,565
11 48,250 11 49,045 11 49,840
12 48,525 12 49,320 12 50,115
13 48,800 13 49,595 13 50,390
14 49,075 14 49,870 14 50,665
15 49,350 15 50,145 15 50,940
16 49,625 16 50,420 16 51,215
17 49,900 17 50,695 17 51,490
18 50,175 18 50,970 18 51,765
19 50,450 19 51,245 19 52,040
20 50,725 20 51,520 20 52,315
21 50,975 21 51,770 21 52,565
22 51,225 22 52,020 22 52,815
23 51,475 23 52,270 23 53,065
24 51,725 24 52,520 24 53,315
25 51,975 25 52,770 25 53,565

THE MASTER DEGREE DIFFERENTIAL IS $795 ABOVE THE BACHELOR DEGREE.
THE DOCTORATE DEGREE DIFFERENTIAL IS $1,590 ABOVE THE BACHELOR DEGREE.

This "hire-in" salary schedule is proposed for the 2009-10 school year only.
Salary increases for existing staff cannot be determined from this schedule.

"Hire-in" schedule projections for 2010-11 cannot be determined from this schedule.
The Superintendent shall adopt guidelines to ensure the implementation of this hiring schedule conforms to
actions of the Board of Trustees.



